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JbYJICKHN PECYPCHU KAO ®AKTOP
EKOHOMCKOI PA3BOJA

Mp JIpaxena Cranojesuh’
I'paacka ynpasa Cybotuiia, Cpouja

Ancrpakt: KoHkypeHTHOCT cBe Bume no0Hja Ha 3Ha4ajy y TIJIO0AHO]
€KOHOMUJH U 3ay3UMa LICHTPAIHO MECTO y €KOHOMCKHMM CTpaTerjamMa pa3BHjeHHX
3eMajba U 3eMajba y Pa3BOjy. 3a pa3iIMKy Off MPOLUIMX BPEMEHa y KOjuMa ce pa3Boj
3aCHHBAO Ha KOMIIapaTHBHUM MPEJHOCTHMA, TTONYT jeTHHE pagHe cHare ¥ IPUPOIHUX
pecypca, JlaHac OCHOBY 3a €KOHOMCKHM Pa3BOj HPEJCTaBIbajy YCIOBH 3aCHOBAaHM Ha
3HamYy, BUCOKO] TEXHOJOI'MjH W WHOBAaLMjaMa. YKJbYUHBAHE Yy IJI00ATHO OKPYKCHE
MpEe/ICTaB/ba HEMHUHOBHOCT C 003MpoM Ha moBehaHy KOHKYpEHIH]jy, TEXHOJIOIIKE
IpOMEHEe M TIIOCTH3amke CKOHOMHje oO0MMa U eKOHoMmHje 3Hama. CaBpeMeHe
opraHuzalyje cy CyOueHe ca CTaJIHHM IIpOMEHaMa Yy OKpyXemy, pacryhom
KOHKYPEHIIM]jOM, TEXHOJIOIIKMM HaIlpeTKOM M MHOBauujama. bpojHe 3emibe ce okpehy
Ka eKOHOMHMjaMa 3aCHOBaHUM Ha 3Hamby, LITO 3aXTeBa IpuiarohaBame Ha HOBE yCIOBE
paja, Apyrauuju IOrjej Ha OpraHM3allMOHY KYITYPY M Pa3Boj JbYACKHX pecypca.
Jbyncku pecypcH NOCTajy HajBaXHHjU PECype y CaBPEMEHHM YCIOBHUMA IOCIOBaba U
NPEJICTaBbajy BaXKaH UHMHMWIAL EKOHOMCKOI pa3Boja M HOCHOLE KOHKYPEHTCKE
MPETHOCTH.

Kawyune peuu: exoHOMMja 3Hamba, Pa3BOj, JbYACKH PECYPCH.

1. 3HAYAJ 1 ITUJBEBH EKOHOMCKOI' PACTA H PA3BOJA

EKoHOMCKH pa3BOj He MOXE [a Ce IocMarpa W3BaH KOHTEKCTa
LENOKYITHOI PYHITBEHOr pa3Boja. Kao mro je mnpuBpena jeman of
HAjBOKHHUJUX JEJOBa JPYIITBEHOI CHCTEMa, TaKO je M EKOHOMCKH DPa3Boj
HEOJIBOJUB O IPYLITBEHOT Pa3Boja.

ExoHOMCKH pa3Boj MoXe Ja ce AeHHUIIE Kao CIOKEH IPYIITBEHH
mporec MyTeM Kojer CBaka 3eMJba TEKH Ka MpeiacKy M3 Hibke y Buiue ¢ase
eKOHOMCKOT pa3Boja.” EKOHOMCKH pacT ce Aedummmie kao mnoBehame
HalOHAITHE MPOM3BOAKE TOKOM OfipeljeHor BpeMeHCKor mepuona, Behe of
mopacrta CTaHOBHHMINTBA. EKOHOMCKH pa3Boj Huje Moryh Oe3 moBehama
€KOHOMCKOT pacTa, I0OK OOpHyTa peJarmja He Mopa J1a TIOCTOjH.

VY HajBakHHje IIJHEBE EKOHOMCKOI pa3Boja yOpajajy ce HOAM3arhe
JKMBOTHOT PAacTa CTAHOBHHMINITBA U Pa3BOj MPOU3BOAHKX MoTeHIHjana. LinsbeBn
3aBUCE O] EKOHOMCKE Pa3BHjEHOCTH 3eMJbE H EbEHE BEIWYHHE, MOTY aa Oymy
BEOMa KOMIDIEMEHTAPHH, ajli U KOH(IMKTHU.

! JlurioMupanu eKoHoMucTa-Mactep, stdasha@eunet.rs
2 Kparysp, JI. (2009).
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2. KOHLEIT PA3BOJA PEITYBJIMKE CPBUJE 10 2020. TOAUHE

Crpatemkn nokyment Cpouja 2020 nedmHHIE OCHOBHE EIIEMEHTE
JPYIITBEHO-EKOHOMCKOT pa3Boja Permyonmke Cpouje no 2020. rogune. Ipatn
CTPYKTYpY KOjy je mpemnoxwmna u ycBojwia EBporcka komucuja (EK)
npwirnkoM m3pane Crpateruje Epoma 2020, y3umajyhu y 003up, mpema
npenopyun EK, cnermmpuunoctn PenyOnuke Cpbuje, takohe peduHume u
HauWH paspajie NpeIoKEeHOr KOHIIENTa Pa3Boja MyTeM CEKTOPCKHUX CTpaTeryja
Ka0 M HHCTUTYITU]E KOje YIECTBY]Y Y CIpoBOlemhY nehHHUCAHNX TUJbCBA.

ExoHoMcka kpu3a uMama je Belnuke mocnexune mno jpomahy
exoHoMHjy. Kao rnaBHn mpoOiiemu MOry ce M3JBOJUTH PEKOPIHH NeQUIUT
CHOJLHOTPIrOBUHCKOT M TeKyher IuiaTHOr OuiaHca, HU3aK HUBO 00pa3oBamba U
WHBECTHILIN]a Y JbYJICKH KalnTaj, NCTPAKUBAHE U TEXHOJIOUIKH Pa3Boj KOjU Cy
OCHOBa 3a Op3M pacT HpHUBpeEe, PACHONOKUBOCT y IOINIEAYy KBaJIUTETa U
PacnonoXuBOCTH UHPPACTPYKTYpE.

CPBUJA [CPBHAJA
EY 2010 [ EY 2020
2010 2020
3anocneHoCT CTAHOBHUILTBA O]
20 mo 64 rogune (%) 68 75 49 65
WuBecTrimje y UCTpaXXuBame U
pa3Boj (YoBJII) 1,9 3,0 0,3 2,0
Yuemhe notpomime eHeprije u3
00HOBJHHMBHX U3BOPA
y YKYITHO] TIOTPOILIkBU SHEPruje 16 20 12 18
(%)
Eneprercka edukacHoct
(Toe/1000$ BTI-a) 0,21 0,17 0,96 0,57
[omynarwja 30-34 roguae ca
YHHBEP3HTETCKOM
31 40 21 30
qrioMoM (%)
Crona cupomamrsa (ucrox 60%
MeaujaHe
PacHonoKUBOT T0XOTKa 16 12 17 14
CTaHOBHWIIITBA)

Tabera 1. EV u Cpbuja: mpenymno cmarve u yuwesu paseoja (Mszsop: Eepona
2020, 3a600 3a cmamucmuky Peny6nuxe Cpouje)
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3. TPAH3ULIUJA TPAJIJUIIMOHAJIHE EKOHOMMUJE ITPEMA
EKOHOMOMMUMJU 3ACHOBAHOJ HA 3HABY

3Hame npenyzeha onpel)yje BEroBy eKOHOMCKY CHary u moryhHoct
Ja pasBHWja octale pecypce um moBehaBa epUKACHOCT HHHXOBE YIIOTpeoe.
CaBpeMeHH YCIIOBH MOCTOBalkba ONBHjajy ce y IPYIITBY KOje ce 3acHHBA Ha
3HaWY, a OHO CE TPETHpPa MOCIEIHOM, HajBHIIOM (a3oM Y HErOBOM Pa3Bojy.
INpona3zak eKOHOMCKHU HATIPEJHUX 3eMajba Kpo3 a3y eKOHOMHUje 3aCHOBaHE Ha
3HaWy JOBEJIO je O BEIMKHX MPOMEHA HAa CaBPEMEHH CBET. Y TaKBUM
OKOJTHOCTHMA TOBOPH C€ O T3B. MEHAIIEPCKO] PEBONYIHjU U BEIUKOM YTHIIA]Y
HHTEJICKTYaIHOT KalWTana y CTBapamy BPEIHOCTH. 3Hame Ce TpeThupa Kao
CTpATelIKA pecypc, U3BOP KOMIAPATHBHHUX MPETHOCTH H  TOCTIOBHE
ycrenHocTd. 300r Tora MeHaMeHT O Tpebajo jaa ocrBapyje edukacaH
MpoIleC yIpaBJbakba 3HAKHEM, jep CE M OH y "HOBOj E€KOHOMHjU" cMarpa
JICTEPMHUHAHTOM OJIP)KUBE KOHKYPEHTHOCTH MOCIOBHUX CHCTEMA.

[TocToju  HeKOJIMKO crHelU(UYHUX  KapaKTEpUCTHUKA  JAPYIITBA
3aCHOBAHOI Ha 3HaWy KOj€ Ta jaCHO pasiHKYjy OJ NPETXOAHUX Mojela
JIPYIITBA, A KOje Cy Y3 TO BEJIMKH H3a30B 32 MEHALIMEHT npey3eha’:

e Ul3 mepcrekTrBe pa3Boja APYIITBA M HPHBpEE, BUCOKO 00pa30BaHH
3aII0C/ICHH 3ay3MMajy LEHTPAJHO MECTO y MOCIOBHHUM CHCTEMHMA U
cBe Bulle ce yBehaBajy 3axTeBH Y TMoOrjeay HHBOa NOTPeOHOT
CTPYYHOT 3Hamba, BEIUITHHA, EKCIIEPTH3a 33 00aBJbaE IIOCA.

e IlpucyrHa je mnojaBa Benukor Opoja HAaydyHHX NyOnUKalMja W
€KCIIOHEHIIMjaJIHO MYJITUILIMKOBAh¢ M3BOpa HIMpemha MHpOpMaIyja,
KOjU caJpXe OrpoMaH Opoj pa3sHOBPCHHUX KOPHCHHX IojaTaka 3a
yIIpaBJbambe.

e EBuieHran je, roroBo, HEOrpaHHYEeH MPHUCTYN HHpOpMaIMjamMa U3
LIEJIOr CBETa MPEeKo Mac Menuja Koju Ccy NOoceOHO 3HauyajHu 3a
TpaHcdep pasTUUUTUX YIPaBbauKUX HHPOPMAIH]a.

e Cge Bumie ce nosehaBa Opoj mpenyseha koje npodecroHaaHo Hyne
HHTEIIEKTYyaJHEe yCIIyre. 3Hamke [0CTaje MPOM3BO/ U OCHOBA CTBapamba
HOBHUX IOCJIOBHUX MOTyRHOCTH.

[peBohemem m3pa3a - OPYIITBO 3aCHOBAHO Ha 3HAWKY - Ha jE3MK
MEHalIMeHTa, JIOIUIO ce 10 TepMHHa MeHapepcka peBonynuja. Kao mro je
TEXHOJIOIIKa PEBONYLHja JOHENTa NMPUMEHY 3Hamba Kao MHCTPYMEHTa (ajarta,
mporieca U Mpou3BOa), MPOM3BOIHA PEBOIYIINja, 3a BpeMe Tejimopa, moBena je
J0 TIpUMEHe 3Hama 3amocieHux y npenysehy. Menanepcka peBoyiuja
IpecTaBiba, Kako Harmamasa Drucker, tpehy mpomeny y munaMuiu npuMeHe
3Hama, Ka/1a je HayKa MPUMEH-CHa TUPEKTHO Ha HAayKy - "'3HAE j& MPIMEHEHO
Ha caMo 3Hame".

IMon TMM OKONHOCTHMA, MEHAIIEpCKa PEBONYIHja CE TMO0jaBJbyje Kao
pe3yaTaT YMEbEHUIIE 1a TIOCTOjU 3HATaH YTUIIAj MHTENEKTYaIHOT KaluTajia Ha
YCHEIIHOCT TpoIieca yIpaBibama. 300r TOra ce IMOTEHIHpa Aa: (a) 3HAmE
NpencTaB/ba OCHOBY 3a IIOCIOBamke CaBpeMeHOr mpeayseha u mocraje

% Drucker, P. (2003).
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epukacHO u e(peKTHBHO Kpo3 MeHayuMeHT; (0) Jbyacku QakTop CBOjUM
JIBOCTPYKUM ydemilieM y MeHaIMeHT mponecy (M TO Kao JeTepMHUHaHTa
yhpaBjbalka W Kao pPecypc) jemuHO je crocobaH Aa TeHEpHINe, KOPUCTH |
Basopu3yje 3Hame.* 3Hame Kao pecypc je 0CHOBA MHOBATHBHOCTH npey3eha —
CMOCOOHOCTH Jia ce Kpeupa HOBO, MPUMEHJBUBO U TPXKHIIHO KOPUCHO 3HAHE.
VY3 To, peneBanTHO je mocTrhu edukacHy yrmoTpeOy 3Hama, Koja ce orjiena y
OCTBapHBamy MHOBalHWja (MPOU3BOJA, Mpoleca U Jp.). YIPaBO OBU MOMEHTH
roOBOpE O MOTPeOM MPOMEHE CTpaTeruja, MOJUTHKA, MOCIOBHUX (umio3oduja
caBpeMeHHX mpeaysehia, Te CTaBOBa HBHXOBHX BIACHHUKA W MEHAIIEpa y CMHUCITY
JIOCTH3aba U OJ[P)Karba KOHKYPEHTHOCTH Y TJ100aJTHOj EKOHOMHUjH.

CTpaterujcko ympaBjbambe JbYACKHM IOTEHIMjalMa IOJa3uIlTe je
pa3Boja MpUBpe/ia 3aCHOBaHNX Ha 3Hawy. 110/ mojMoM "JbyICKH IToTeHnujamu"
HOZpa3yMeBajy c€ YKyIHa 3Hama, BjEIITHUHE, CIIOCOOHOCTH, KpeaTUBHE
MoryhHoCTH, MOTHBalMja KOjUMa pacrojiiaxe ojpeleHo ApymTBO, OXHOCHO
opranmsanyja. IlpuBpene 3acHoBaHe Ha 3Hakby e(hHUKACHO KOpHCTE
MHTENEKTYaJHU KamuTan y GYHKIUjH pacTa U pa3Boja. 3Hame, MHOBAIWje U
KBAJIUTET II0CTajy HOCHOIM KOHKYPEHTCKMX HPEIHOCTH, jaBJbajy ce
OpraHu3alyje yuema, a HCTPAXKUBAKkE U YIPABJbamhe 3HABEM I0CTajy KIbyUHH

U3BOP KOHKYPEHTCKE CIIOCOOHOCTH.

Kapakrtepucruke TpagunmonanHa Exonomuja 3Hama
(MHUKpO M MaKpo €KOHOMMja
HHUBO)
HuBo xoHKypeHLmje Haronanna I'moGanHa KOHKypeHLHja
KOHKYpEHIIHja
W3zBopu Hucku Tpomkosy, 3Hatbe, HHOBaLHje,
KOHKYPEHTCKE nmudepeHIyjaryje KBaJIUTET
MIPETHOCTH (doxycupama
Kibydnu nokperauu JedTuHa panHa cHara, 3Hatbe, ujeje, HHOBAlje,
pacra KaIuTal TEXHOJIOLIKA
CTPYKTYpa
Kiby4HH TEXHOIOIIKA Mexanusanyja, JlururanHa KOMyHHKALH]a,
TPEHIOBU ayToMaTH3aluja BUPTYyaJIH3alyja
CrpykTypa Xwujepapxujcka, TIpeny3eTHnuka, ympexeHa
opraHuzalyje Oupokparcka
DnekcuOUITHA TPOH3BOIEHA
Opranusainmja MacoBHa poU3BOAIHA npunaroleHa 3axTeBUMa
IIPOM3BOIIHE Kynana
Baxnocr Huzak Kibyunu uzBop
UCTPaKUBamba U KOHKYPEHTCKE
yIpaBJbarba 3HABEM CrocoOHOCTH

Tabena op. 2. Pasnuxe uzmely mpaouyionaite u eKoHoMuUje 3Harba
Hszsop: [pyocuh I'.: Cmarve u nepcnexmuge xpeameKkoz 20cnooapcmed,
Tonoen mapxemune, 3acpe6, 2004, c. 213. Exonomuja 3uarwa nocmaje

ceemcKu (])EHOMEH

* Kperuh, B. (2007).
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4. MOHAITAKBE CEKTOPA JbYACKUX PECYPCA Y PETHOHY

Kako je yrumaj riobanHe eKoHOMCKO-(DMHAHCH]jCKE KPU3€ CTHTao U JI0
HaIlleT pPEeruoHa, MPUPOJHO IPOM3MIAa3H Ja Ce€ M CEKTOp JbYCKHX pecypca
HallMX M CYCEAHWX KOMIaHWja Hamao TIpeJ HWCTUM H3a30BUMa W
MoryhHocTHMa Kao M ocTayie KOMIIaHWje MHPOoM cBeTa. Mako, MoXkaa, HeMamMo
TaKo pa3BUjeHE CHUCTEME YIpaBjbalkba JbYICKHM pecypcuMa Kao Heke
KOMITaHHj€ CAaBPEMEHUX TP KUIIHUX TPUBPEIH, CBAKAKO HE CMEMO 3aHEMapUTH
peaxIyje Haller PeruoHa, y OBOM CEKTOpY, y YCIOBHMA KpH3e.

HctpaxkuBame Koje je peamu3oBaia peBm3opcka kyha ,,Price
Waterhouse Coopers* mapra 2010. rogune 0aBUIO ce ynpaBo peakuujama u
MOTEHIIMjaJIoM JhbYICKHX pecypca y ycioBuMma Kpuse. McrTpaxupame je
obyxsaruiio 100 xomnanuja ca Tepuropuje Andanuje, bocHe n Xepierosuse,
Byrapcke, llpue rope, Makenonuje u CpbOuje. Kommanuje yuecHuie y
HCTPaXXUBAhY MPHUIANA]y Pa3IHUUTHM CEKTOpHMA: GaHKapCKOM, CEKTOpUMa 3a
npyxame Jpyrux (QUHAHCHjCKHX YCIyra, 3a KOMYHHKAIMje W Menuje,
texHonorujy u UT TtexHonorujy, QapmaneyrckoM CeKTOopy, CeKTopy 3a
NPOU3BO/IIbY XEMHKalMja, HWHXCHEPUHTY M KOHCTPYKIHMjaMa, CeKTOpYy
NPOU3BO/IIhE, CEKTOPY jaBHUX YCJIyra, CEKTOpY MajolpojAaje U CEeKTOpYy
Npy)Xarma pasHuX BPCTa yCIyra.

Pacnogena komnanuja

3emiba Bpoj yuecHuka 110 3eM/baMa
AnbGaHuja 15 15%
BocHa u XeprieroprHa 7 7%
Byrapcka 18 18%
Ipua 'opa 6 6%
Makenonuja 7 7%
Cpbuja 47 47%

Cae 3eMibe 100 100%

Tabena op 3. Pacnoodena KoMnanuja Koje cy yuecmeosane y ucmpancusarby no
3emsmbama
(uzeop XP 6apomemap 2010, c.4 npeyzemo ca
http://www.pwec.rs/sr/publications/assets/HR-Barometer-2010-srpska-
verzija.pdf 01.03.2012)

Komnanuje cy Tokom 2009. rommae WMITIEMEHTHpane HHU3 aHTH-
KPHU3HHX Mepa y o0NacTH JbYACKHX pecypca Kako OM yMamuie HEeraTHBHE
yTHIaje eKOHOMCKE Kpr3e. Y HajBaKHHjE aHTHU-KpH3HE Mepe yopajajy ce :

1) cMameHe/ 3aMp3aBame Opoja 3arocIeHNX

2) CMamCHe OCHOBHE/ BapHjabmTHe 3apajie

3) cMameHe / 3aMp3aBame Oyriera 3a 00yKy M pas3Boj, EKCTEPHY
perperanujy uTa.

Kama je y mmramy 3aJ0BOJECTBO €(PEKTHMAa AHTHKPH3HHX Mepa,
BehnHa KOMMaHMja je 33J0BOJbHA WM BEOMa 33/10BOJbHA HMBOOM ymTene. Y
Bocan m XepleroBnHu NpoLEHAT 3a0BOJECTBA je MOTIYH W n3HocH 100%.
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Kommanuje cy y HemTo Mam0j MepH 3aJJ0BOJbHE epeKTUMA aHTUKPU3HIX Mepa
Ha MPOXYKTUBHOCT y OJHOCY Ha HUBO ymreae - 67%. Hajsehe 3amoBosbcTBO
eeKkTUMa aHTUKPU3HUX Mepa wm3paswie cy ajibaHcke kommanuje ca 93%,
Oyrapcke 82%, IOK MpOIEHAT 33/I0BOJBCTBA CPIICKMX KOMITaHHja u3HocH 75%.
Melytrm, 4eTBpTHHA HCIMTaHMKA HE33J0OBOJbHA je TPEAY3eTUM Mepama y
OIHOCY Ha FUXOB e(eKaT Ha MPOAYKTHBHOCT KOMITaHH]a.

Huso 3ag0Bo/bcTBa (% )| Beoma 3amoBosban 3agoBo/baH He3anoBo/ban
Aunbanuja 8 85 7
bocHa u Xepueroprna 0 71 29
Byrapcka 6 76 18
Ipua 'opa 0 83 17
MakeioHnja 14 43 43
Cpbuja 15 60 26
Cae 3eMibe 10 67 23

Tabena op. 4. Epexmu xoje cy anmukpusme mepe umaie Ha npooyKmueocm
NPUKA3AHO NO 3eMbaMA
(ussop XP 6apomemap 2010, c.10 npeyzemo ca
http://www.pwe.rs/sr/publications/assets/HR-Barometer-2010-srpska-
verzija.pdf 01.03.2015)

VY mnepuony rinodanHe Kpu3e MoceOHy NHaxmby Tpeda o0paTHTH Ha
MOTHBaIK]jy 3anocienux. Yak 67% KoMIlaHuja cMaTpa ia Cy aHTHKpPHU3HE Mepe
umasie ozpeheHH HeraTMBaH yTHIAj Ha MOTHBALIM]y 3alOCJIEHHX, JOK Camo
12% xomnaHuja cMarTpa Jia je HeraTMBaH YTUIIAj HA MOTHBALM]y 3alOCIEHHX
6uo u3ysetHo Benuku. Takohe, 55% kommanuja ucTHYe 1a je eexaTr Mepa Ha
MOTHBalMjy 3amocieHnx Ono HesHataH - on 28% y byrapckoj mo 85% y
AnGanuju.

BeJINKM |He3HATaH | HHKAaKaB
3emibe/ YTHLIA] yTHLAj yTHLAj yTHLAj He 3HaM

AJioaHuja 0% 85% 15% 0%
Bocna u Xepuerosuna 0% 71% 29% 0%
Byrapcka 11% 28% 56% 6%
Hpna 'opa 0% 33% 50% 17%
MakeioHunja 0% 29% 29% 43%
Cpouja 17% 62% 19% 2%
Cae 3eMibe 12% 55% 30% 3%

Tabena op. 5. E¢pexmu koje cy anmuxpusne mepe umane Ha MOMUBAYUJY
3anocienux npuxkasan no semsobama
(ussop XP 6apomemap 2010, c.11 npeyzemo ca
http://www.pwc.rs/sr/publications/assets/HR-Barometer-2010-srpska-
verzija.pdf 01.03.2015)
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OuckuBama KoMIaHHja 00yxBaheHa UCTpaXKHBambeM y Morienay opoja
3arociieHnx TokoM 2010. rogmHe mokaszana cy oxpadpyjyhe pesynrare. Yak
43% wommaHuja wm3paswio je MoryhHoct moBehana Opoja 3amOCICHUX.
[porenar pacre u 10 50% y cay4ajy Lpue 'ope u Byrapcke, y Makenonuju
u3Hocu 71%, 1ok je y ciydajy Cpouje 38%.

Ja Ou mo3WTHBHO yTHHIANE HAa MOTHBANMWjy 3amocieHux, 59%
aHKeTHpaHuX KommaHuja cy TokoM 2010. rommHe omtyumne na moehajy
OCHOBHY 3apaay (rmocMmarpano 1o 3emsbama - Cpouja 57%, Makenonuja 86%,
Hpua T'opa 50%, byrapcka 72%, Anbanmja 67%, nox buX kommanuje He
MEmajy OCHOBHY 3apany). Y ciydajy Bapujabwine 3apame camo 32%
KOMIIaHHWja IIanupa nosehame BapujabuiiHe 3apazae, 56% KoMmaHHja OYCKYje
na he oHa ocraTu Ha UCTOM HUBOY, a 4ak 12% cmartpa na he je cMambuTH.

OOyka M pa3BOj NPEACTaBJbajy BaXKHO CPEICTBO MOTHBAUIIMjE U
3aJpKaBamba 3anocieHnx. Kako Ou oxpaOpuiu 3amocieHe Ja y4e U pa3Bujajy
cBoje BemrtuHe, 50% wucnmranux kommanuja y Llproj Topu, 43% vy
Makenonuju u 39% ucnuranux kommnanuja y CpoOuju Hamepasa aa oz 2010.
TOJIHE BHIIIE YJIaXy Y 0OYKY ¥ pa3Boj.

HUMAN RESOURCES AS A FACTOR AN ECONOMIC DEVELOPMENT
DraZena Stanojevi¢ MA

Abstract: Competitiveness is increasingly gaining importance in the global
economy and occupies a central place in the economic strategies of developed countries
and developing countries. Unlike past time in which development is based on
comparative advantages, such as cheap labor and natural resources, today the basis for
economic development represent knowledge-based conditions, high technology and
innovation. Turning to the global environment is inevitable due to the increased
competition, changes in technology and achieve economies of scale and the knowledge
economy. Modern organizations are faced with constant changes in the environment,
increasing competition, technological progress and innovation. A number of countries
are turning towards knowledge-based economy, which requires adapting to new
conditions, a different view on organizational culture and human resource
development. Human resources are becoming the most important resource in the
modern business conditions and are an important factor of economic development and
the holders of competitive advantage.

Keywords: knowlegde-based economy, development, human resource
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